018 Cross-Industry
ompensation Survey

Results will provide executive pay statistics for CEOs, COOs,
CFOs, etc., as well as compensation levels of the 35 most

Gain an unprecedented level of information about your

company’s compensation and benefits, matched with your
industry peers and 1,000+ distributors. | common distributor staff positions.

URVEY

Use the Online Form - or complete with an Excel or PDF version and upload into the site
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* Receive:
Comparison report for your industry, as well as comparisons with thousands of other distributors.

Your own personalized Company Compensation Report

An Excel file of key aggregates
24/17 access to online reports and interactive, Searchable Results application.

Note: all data are confidentially maintained by Industry Insights, Inc., an independent research firm.

INDUSTRY insights

Analytics that fuels growth.




